


2

Pa3,neJUIeM MHeHHe 0 TOM, qTO ATMOT HCTOnKOBaJI nO:>KHO nOJIHOMOqHH

KMfC H nan TeXHHqeCKH OIIIH60qHYlO HHTepnpeTaUHIO CyTH BOnpOCa. B CBOHX

peIIIeHHHX OH HCXO,nHT H3 TOrO, qTO npOH30IIInO coxpauieaae «OKJIa,nOB» (salaries),

aa qTO ,naIOTCH aeonaoxparasre ccsimca. Ha caMOM nene HMeno MeCTO coxpameaae

xoppexrasa no MecTY CJIy:>K6bI (post adjustment). 3TO npaseno K cOKpameHHIO

tIHCTOrO B03Harpa:>K,neHHH (net remuneration), xoropoe npencrasnaer
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Ilpa 06cy:>K,ZJ;eHMM pe30nlOUMM TA no 06mei1 CMCTeMe rronaraesr Ba:>KHbIM

nonaocrsro nozrraepnars npeporaraasr KMfC.

Fnyfioxo pasoxapoeaasr TeM, lITO npencenarern, KMfC, He .rr;O:>KM,l(aHCb


